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Dear Parent/Carer, 
 
As you will probably know, each year the government and Falkirk 
Council publish information designed to show how well schools and local 
authorities are improving pupil performance and achievement. 
 
In similar fashion, we in Bonnybridge PS would like to tell you how we 
are progressing in our school.  This leaflet has been designed to do just 
that.  It is our ‘Standards and Quality Report’ for session 2016-2017.  
 
Inside, you will find a brief description of our main achievements during 
the session. I have also outlined the school’s main priorities for next 
session. 
 
I hope you find the leaflet helpful.  If you have any questions about it, 
please do not hesitate to phone the school office for an appointment.  I 
will be pleased to offer clarification. 
 
Debbie Calderwood 
Headteacher  
 

 

  



 

OUR KEY PRIORITIES FOR ACTION 2016-17 
These were the priorities identified in the School Improvement Plan for 
2016-17. They also took account of the agreed action plan from the 
Nursery Care Inspectorate Visit of June 2016. 
 

 To embed French across the school and begin developing language 3 
(Spanish) in P5-7. 

 To begin developing as a Rights Respecting School. Achieve recognition of 
commitment and raise children’s awareness of their rights and how to respect 
those rights.  

 To embed nurturing principals across the school. 

 To develop a curriculum rationale and learning and teaching policy. 

 To establish and develop the Early Years Campus including planning, policies 
and procedures. 

 
 
1+2 Languages 
 
To embed French across the school and begin developing language 3 (Spanish) in 
P5-7. 
 
Progress 
This session Mrs McGhie continues to work with classes to deliver specific French 
sessions.  She provided planners and materials to support other staff in taking 
forward French.  Staff also attended a cluster CPD session at Head of Muir Primary.  
An audit of staff training was conducted and various staff accessed further staff 
development sessions.  Staff have developed French displays in classrooms and all 
classes are developing French as part of class routines.  In June 2017 we had a 
‘Spanish Week’ to launch Spanish as our third language in line with other schools in 
our cluster.   
 
As a result of our work in this area we have increased staff confidence in teaching 
French and have begun to develop our third language in P5-7.  

 
 

 
Spanish Week 

 



Health & Wellbeing – Rights Respecting School 
 
To begin developing as a Rights Respecting School. Achieve recognition of 
commitment and raise children’s awareness of their rights and how to respect those 
rights.  
 
  
Progress 
During 2016-17 the Health & Wellbeing Curriculum has been developed.  This 
incorporates the Rights Respecting Schools initiative. The school has registered 
commitment and is beginning our journey in working towards Rights Respecting 
Schools Accreditation Level 1.  We have developed further opportunities for pupil 
leadership of lunchtime activities within the school introducing Play Leaders.  Every 
class has developed a ‘Class Charter’ replacing the old ‘Golden Rules’ which 
children develop with the teachers in each class.  We also had a competition to 
design a Rights Respecting Schools Mascot.  
 
 

This is our Rights Respecting Mascot.   

Her name is Ellie the Elephant and was designed by 

Abi in Primary 6.  
 
 
 
 
 
 
As a result of the work in this area children have increased opportunities to develop 
their knowledge of Health & Wellbeing in and out of the classroom.  Children have 
been actively involved in learning about their rights and deciding how we can respect 
those rights. 
 
 
Health & Wellbeing – Nurturing Approaches 
 
To embed nurturing principles across the school. 
 
Progress 
Nurture training for all staff; teaching, support and nursery staff; took place in 
February 2017.  All classes have developed their communication friendly 
environments with visuals to support this, in line with FOCAAL. A Nurture Class and 
a smaller nurture hub were established in the school and these are being used 
regularly to support individuals as well as 2 nurture groups. 
 
 
 
 
 



As a result of this work children in one of the nurture groups attained their John Muir 
award celebrating positive experiences of wider achievements in and out of school.  
A whole school nurture policy is being developed, and will ratified next session, and 
all classes are developing nurturing approaches to develop positive experiences for 
all children.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Learning & Teaching 
 
To develop a curriculum rationale and learning and teaching policy. 
 
Progress 
School policies on Learning & Teaching have been developed. These provide clear, 
shared expectations across the school so teachers can work towards ensuring a 
more consistent quality of experiences for children. Children are beginning to 
become involved in planning aspects of their learning and experiences and 
outcomes which they are working to achieve are identified at the planning stage.  
Staff took part in a variety of moderation sessions to agree standards in jotter 
presentation, Writing and literacy using the benchmarks. Planning processes have 
also been developed.  
 
As a result of our work in this area, there are now shared standards in terms of 
Learning & Teaching.  Children have also become more actively involved in planning 
and assessing their own learning. It remains a school priority to develop moderation 
and monitor and track the impact of these changes on children’s attainment and 
achievement. 
 
 
 
 
 



 
Early Years Campus  
To establish and develop the Early Years Campus including planning, policies and 
procedures 
 
Progress 
Over the last year staff within the Campus have been extremely busy working 
collaboratively as a group of an expanded team to get the Campus up and running. 
We provide early learning and childcare for children aged 6 weeks to 5 years over 
our 3 play rooms (baby room, 2-3 room and 3-5 room).  
Children within the Campus can use our 8-6pm extended day provision or our 
sessions (am & pm) offered to eligible 2 year olds and children aged 3-5years.  
 
We have developed floorbook planning by:- 

 Engaging in weekly meetings to discuss CFE/ planning and look at quality and 

creativity and getting support from the Curriculum support team.  

 We developed our use of SHANARRI, CFE language, design principles and 4 

capacities within our evidence and evaluations – linking it together.  

 Focusing on floorbook planning for all 3 rooms and looking at high quality 

learning intentions and success criteria within 3-5’s and responsive planning 

for under 3’s. 

 Using the new benchmarks as guidance within the 3-5 room to support staff 

observations and children’s learning and progression. 

 Staff visiting other establishments and going on regular training to support 

their existing knowledge of effective planning and recording.  

 Staff have skilled themselves in using current guidance and documentation 

such as ‘Building the Ambition’, ‘My World Outdoors’ and ‘Loose Parts Play’ to 

develop their creativity within planning. 

 Staff have also rolled out the new Success Story Books for all age groups 

using the progression pathways as guidance for the 3-5s and possible steps 

in development for under 3’s.  

 
We have developed transitions within the Campus by:- 

 Creating transition stories for children starting nursery or moving from room to 

room or for starting school.  

 Staff have created a transition policy specific to the campus and staff liaise 

with the team / keyworkers at times of when a children are transitioning.  

 Transition is developed by staff going at the child/parents pace, inductions are 

completed and we support children through all aspects of transition. 

 Parents are asked to feedback regularly about transition so we can make 

future improvements. 

 The School & Campus came together to plan a robust and effective transition 

for children moving onto P1. This was round a Cluster theme on ‘Pedro the 

Parrot’ where children visited the classroom and new teachers twice weekly 

for 2 months and completed a variety of themed activities around this 

transition.  



 
We have developed the quality of staffing by:- 

 Staff engage in collaborative learning opportunities & professional dialogue to 

improve experiences and the service they are providing to children and 

families. 

 Staff are continually encouraged not only at Inservice days but at general 

weekly planning meetings, staff meetings and senior meetings to engage in 

professional discussion and dialogue to continually improve the service and 

staff knowledge of documents.  

 The PEYO has implemented staff supervision to get a 1-1 chat with staff each 

term. 

 There has been a significant increase in staff engaging in CPD opportunities 

both within the Campus and at regular training events such as :- 

o Bundling (cfe) 

o Learning for under 3’s 

o CHAT and Speech & Language training 

o Bilingual training 

o Child Protection training (key processes) 

o Moving and handling 

o Five to thrive 

o Autism training 

 We have developed staff roles and remits to give distributed leadership 

opportunities to others.  

 Working parties have been established to focus on developing Outdoors, 

Literacy, Nurture and Eco.  

 
 
We have developed a robust monitoring and self-evaluation tracking system within 
the Campus:- 
 

 Staff are developing skills in having embedded self-evaluation in everyday 
practices and can identify what worked well – what didn’t – how to improve – 
what to change – what to take forward? 

 Staff are also doing this collectively during staff or team meetings – 
highlighting good practices and development that are needed to be made.  

 Staff have embedded self-evaluation in their practice through 1-1 discussions 
with PEYO or from feedback on monitoring. Planning also encourages 
reflective practice as staff now reflect on themselves not only the learning 
delivered to children.  

 We also developed a self-evaluation and monitoring plan for the Campus and 
also looked at Documentation such as ‘Building the Ambition’ and ‘How Good 
is Our Early Learning and Childcare’ to establish a 3 year self-evaluation and 
monitoring plan which is working effectively.  

 
 
 
 



Parent feedback has been key :- 
Consultation went out to all parents in January and a “you said / we did” was 
completed and was shared with parents. All comments were fed back to staff and 
management team highlighting positives and what parents wanted to see, wanted to 
know or wanted to improve and we took those improvements forward (signing in and 
out, success’ planning etc). 
 
 

As a result of our work in these areas staff are developing their planning and self-
evaluation skills and children have increased quality experiences in the Campus and 
in the outdoor area where they can develop their knowledge, understanding and 
skills. 
 
 
 
 
 

PRIORITIES FOR ACTION 2017-18  
 To improve pupil’s attainment in literacy through Communication Innovation 

Fund, Moderation, Early Literacy through play and ensuring high quality 
learning environments and engaging spaces. 

 To improve pupils’ attainment and teachers’ skills by develop a consistent and 
well-planned approach to teaching Maths across all stages. 

 To develop an awareness and understanding of UNCRC to improve 
engagement and behaviour in school. Enhance teacher’s knowledge of the 
Principles underpinning the Nurturing schools approach to help improve 
outcomes for learners. 

 Early Learning and Childcare Campus –  
o To improve children’s experiences and attainment in literacy.   
o To further develop our environments within our establishment.  
o To develop approaches for self-evaluation and quality assurance and 

distributed leadership roles.  
 
 

 
 
 
WIDER SCHOOL ACHIEVEMENTS IN 2016-17 

 

 
 P5-7 Children participated in a senior show which included 3 sell-out 

performances of ‘Olivia’. 

 P1-3 Pupils performed in a nativity show ‘Whoops-a-Daisy Angel’. 

 P4 led the Easter Service in the church.   

 The whole school performed in the first Christmas Carol Concert at the church. 

 Rookie Rockstars worked with the whole school highlighting anti-bullying and 
friendship.  Pupils took part in a concert to highlight their work.  

 The Bonnybridge quiz team participated in the cluster quiz heats and made it 
into the final.  



 Glee choir performed at Falkirk Town Hall for the first time with a rendition of 
Proud Mary and Can’t Stop the Feeling.  

 P6 Boys won the cross country league trophy with the highest team score.  
The team won the P5 cup last year.  

 During our harvest festival we donated 73.7kg of food to Falkirk Food Bank. 

 P6 girls organised and ran an enterprise charity project organising a Christmas 
Bring and Buy sale. 

 Class led assemblies were reintroduced. 

 A family fun Easter Bingo night was a great success and enjoyed by many.  

 We had a successful Sponsored Bounce event for the campus and the school. 

 A large number of P7s took part in a residential Dalguise trip which was a full 
week for the first time.  

 P7 hosted a very successful Burns Supper and invited their parents and 
guests. 

 Every class took part in an educational excursion to enhance what they had 
been learning in class.  

 The Eco Group, alongside Mrs Blair, were successful in achieving another 
Green Flag.  

 Pupils organised and participated in various fundraising events for charity; e.g. 
Children in Need, Red Nose Day, Yellow Day for Strathcarron, Poppy Appeal. 

 P7 raised real life chicks helping to hatch them from eggs as part of the Living 
Eggs programme.  

 P6 linked with Heritage Trust to work on film making using green screen.  


